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Robert Bishop Agency Director, Vice Chancellor and Dean of Engineering General Revenue $184,800 $184,800
NON-TEES (TAMU) $277,200 $277,200
     Total $462,000 5.00% $0 $0 $0 $0 $0 $0 $462,000 Assumed role effective 4/1/2024. Received 5% state mandated pay increase for FY25.

Rodney Bowersox Agency Deptuy Director General Revenue $351,352 $351,352
NON-TEES (TAMU) $39,039 $39,039
     Total $390,391 6.57% $0 $0 $0 $0 $0 $0 $390,391 Received 5% state mandated pay increase as well as merit for FY25.

Cindy Lawley Associate Agency Director for Workforce Development and Regional Divisions General Revenue $131,910 $131,910
NON-TEES (TAMU) $131,910 $131,910
     Total $263,820 7.10% $0 $0 $0 $0 $0 $0 $263,820 Received 5% state mandated pay increase as well as merit for FY25.

Joseph Dunn Assistant Vice Chancellor and Chief Financial Officer General Revenue $181,691 $181,691
NON-TEES (TAMU) $121,128 $121,128
     Total $302,819 7.10% $0 $0 $0 $0 $0 $0 $302,819 Received 5% state mandated pay increase as well as merit for FY25.

Vacant Chief Operating Officer General Revenue $198,135 $198,135
     Total $198,135 0.00% $0 $0 $0 $0 $0 $0 $198,135 Postion vacated 3/18/2024 and has yet to be filled.

Casey Bryan Chief Information Officer General Revenue $165,309 $165,309
Restricted $0
Institutional Funds $0
     Total $165,309 7.10% $0 $0 $0 $0 $0 $0 $165,309 Received 5% state mandated pay increase as well as merit for FY25.

Jeffery Williford Assistant Vice Chancellor of Government Relations General Revenue $23,100 $23,100
Institutional Funds $62,532 $62,532
NON-TEES (Joint with TAMUS, TEEX, TTI) $145,368 $145,368
     Total $231,000 5.00% $0 $0 $0 $0 $0 $0 $231,000 Received 5% state mandated pay increase for FY25.
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