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Name Position Funding Source
Cash 

Bonuses

Practice 
Plan 

Benefits
Housing 

Allowance
Car 

Allowance Other
Non-Cash 

Compensation

Thomas Johnson President General Revenue $65,945 0.00% $0 $0 $7,200 $0 $0 $0 $73,145
Designated $247,521 9.03% $0 $0 $10,800 $12,000 $1,200 $0 $271,521 Other = Longevity $1,200   

Total $313,466 9.03% $0 $0 $18,000 $12,000 $1,200 $0 $344,666

Wendy Elmore Executive Vice President/Provost General Revenue $271,261 24.20% $0 $0 $0 $0 $1,480 $0 $272,741
Other = Longevity $580                 
Wireless Emolument = $900

Robyn Burdette Dean of Transfer and Public Service Programs General Revenue $105,000 27.40% $0 $0 $0 $0 $2,100 $0 $107,100
Other = Longevity $1,200                 
Wireless Emolument = $900

Patty Collins Dean of Institutional Effectiveness and General Revenue $108,525 3.00% $0 $0 $0 $0 $1,860 $0 $110,385
Other = Longevity $960              Wireless 
Emolument = $900

Educational Support

Brian Hull Dean of Student Services General Revenue $121,724 3.00% $0 $0 $0 $0 $1,620 $0 $123,344
Other = Longevity $720                 
Wireless Emolument = $900

Mandee Tucker Dean of Nursing and Health Professions General Revenue $111,395 3.00% $0 $0 $0 $0 $2,820 $0
$114,215

Other = Longevity $1,920               
Wireless Emolument = $900

Richard Davis Dean of Industry and Manufacturing Programs General Revenue $105,000 0.00% $0 $0 $0 $0 $1,140 $0 $106,140 Other = Longevity $240          Wireless 
Emolument = $900

Alicia Lloyd Associate Dean of Off-Campus Instructional 
Services

General Revenue $82,400 3.00% $0 $0 $0 $0 $1,860 $0 $84,260 Other = Longevity $960          Wireless 
Emolument = $900

Jamie Oltz Assistant Vice President of Financial Services General Revenue $144,200 7.70% $0 $0 $0 $0 $3,180 $0 $147,380 Emolument = $900
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